TUCKAHOE LITTLE LEAGUE
MANAGER’S CODE OF CONDUCT

1. 1 will treat each player fairly and as an individual.
2. 1 will endeavor to provide a safe playing environment for all my players.
3. I will lead by example by demonstrating fair play and good sportsmanship at all times.

4. | will thoroughly review and abide by the current Little League Rules and Regulations,
as well as any applicable “local rules” put in place by Tuckahoe Little League. I also will
be responsible for insuring that all of my assistant coaches are familiar with, and will
abide by, such rules.

5. 1 will make every effort to practice regularly throughout the season in an effort to
improve the overall skills of my players both as individuals and as a team.

6. | will use appropriate coaching techniques for each of the skills that | teach. | further
acknowledge that any inappropriate language, as well as emotional and/or physical abuse,
will not be tolerated.

7. I acknowledge that, during the season, my commitment to manage a team at Tuckahoe
Little League shall come before, and take precedence over, any travel team with which |
also may be involved.

8. I acknowledge that Tuckahoe Little League is a youth sports organization and, as such,
the consideration of the players should be placed above all.

9. I acknowledge that managers are selected by Tuckahoe Little League on a year to year
basis with no expectation of reappointment. | further understand that any violation of this
Code of Conduct, either by me and/or my assistant coach(es), shall be grounds for
disciplinary action (up to and including my removal as manager).

I have reviewed the Manager’s Code of Conduct and hereby agree to abide by its terms.

(signature)

(name, printed)

(date)




